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CONFIRMATION OF AMENDMENTS TO THE STAFF RULES 
 
 
Introduction 
 
1. In accordance with the provisions of Staff Rule 020, the Director submits for 
confirmation to the 140th Session of the Executive Committee, as an annex to this 
document, the amendments to the Staff Rules made since the 138th Session. 
 
2. The proposed amendments described in Section I of this document were 
confirmed by the Executive Board of the World Health Organization at its 120th Session 
held in January 2007.  PAHO is proposing similar amendments for consistency with 
WHO and other agencies within the UN common system. 
 
3. Specifically, by resolution EB120.R10, the Executive Board confirmed the 
amendments to the Staff Rules that had been made by the Acting Director General with 
effect from:  (a) 1 January 2007 concerning the remuneration of staff in the professional 
and higher categories; (b) the school year in progress on 1 January 2007 concerning the 
education grant; and (c) 1 July 2007 concerning home leave, special leave, leave without 
pay, leave for military training or service, sick leave (family emergency leave), maternity 
leave, paternity leave, adoption leave, travel of staff members, travel of children under 
the education grant, resignation, completion of appointments, notice of termination, and 
effective date of termination. 
 
4. The proposed amendments described in Section II of this document are necessary 
in order to maintain consistency with staff rule amendments recently confirmed by the 
WHO Executive Board1/ that implement significant changes to the framework used by 
WHO to contract UN staff.   
 
5. By way of background, in 2005, following extensive discussions, agreement was 
reached by the organizations of the United Nations Common System on the 
establishment of a new framework for contractual arrangements.  The framework consists 
of three types of staff contracts, namely continuing, fixed-term and temporary 
appointments.  
 
6. The framework emphasizes the existence of linkages between types of 
appointments and three elements of human resources management: the compensation and 
benefits package; recruitment and retention; and career management.  It also sets out 
principles for the types of appointments, which should be:  flexible so as to respond to 
organizational needs; compatible across organizations in the area of compensation and 

                                                           
1/ EB120 (1), 28 February 2007. 
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benefits to facilitate inter-organizational mobility; and cognizant of the need for 
compensation equity for both long- and short-term staff. 
 
7. As a result of this agreement, the International Civil Service Commission (ICSC) 
advised that organizations within the UN common system should ensure that their staff 
regulations and rules comply with the broad framework.2/  
 
8. In response to the ICSC recommendations, in 2006 WHO proposed a series of 
significant changes with respect to the contractual mechanisms it uses to employ staff 
members.  By decision EB120(1), the WHO Executive Board confirmed the amendments 
to the Staff Rules related to the WHO framework of contractual arrangements with effect 
from 1 July 2007, except for the amendments concerning mobility and hardship 
allowance and assignment grant, which were confirmed with effect from 1 January 
2007.3/  WHO also intends to propose and implement changes to the contractual 
mechanisms used to hire non-staff beginning in 2008. 
 
9. WHO estimates that implementation of these changes in WHO will cost 
approximately $8.6 million for the last half of 2007.  Changes in the benefits to be paid to 
temporary staff account for a significant portion of this cost.  In future years, the 
additional costs will be reflected in the staff costs for each budget cycle in WHO. 
 
10. The amendments to PAHO’s Staff Rules which are proposed in this document are 
intended to implement a number of changes that will maintain consistency between 
PAHO and WHO in the area of fixed-term and continuing contracts.  Changes proposed 
with respect to temporary contracts in PAHO are intended to maintain consistency in the 
length of such contracts and in how those contracts are used. 
 
11. Unlike WHO, however, PAHO is not proposing any changes in the benefits paid 
to this category of staff.  Consequently, while the amendments proposed in this document 
will serve to keep PAHO closely aligned with the contractual mechanisms used in WHO, 
there are no direct financial costs associated with the amendments set forth in Section II 
of this document. 
 
12. The proposed framework of PAHO contractual arrangements has a number of 
significant features. 
 
13. The nature and duration of contracts will be directly linked to plans for the 
management of human resources. 
 

                                                           
2/ The UN General Assembly approved the ICSC framework in December 2006. 
3/ Decision EB120(1) superseded Resolution EB118.R5, adopted by the Executive Board at its 118th 
Session in May 2006. 
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(a) Career/service appointments will be discontinued and replaced by continuing 
appointments. 

(b) The first year on a fixed-term appointment will continue to be probationary. 

(c) The maximum duration of any temporary function will be a continuous period of 
two years. If the function is required beyond this period the manager must request 
that it be created as a fixed-term position through the established processes for 
planning and budgeting to meet program needs. This must be carried out prior to 
the expiration of the two-year period. 

(d) The maximum duration of a temporary appointment will be an uninterrupted 
period of two years. 

(e) Consultants will no longer have the status of staff members. 

14. The proposed amendments described in Section III of this document are made in 
light of the Bureau’s experience and in the interest of good personnel management. 
 

15. The proposed amendments in this document are intended to ensure compliance 
with Resolution CE59.R19, adopted by the Executive Committee at its 59th Session 
in 1968, which requested that the Director take the necessary steps to maintain a close 
similarity between the Staff Rules of PAHO and WHO.   
 
 
 SECTION I 
 
Staff Rule amendments considered necessary in light of decisions taken by the 
Director General and confirmed by the WHO Executive Board for consistency with 
the UN System 
 
Remuneration of Staff in the Professional and Higher Categories  
 
16. The International Civil Service Commission (ICSC) has recommended, and the 
United Nations General Assembly has endorsed, that: 
 

(a) The current base/floor salary scale for the professional and higher 
categories be increased by 4.57% through the standard consolidation 
procedures on the basis of the standard method of reducing post 
adjustment multiplier points and increasing net salary, i.e., on a no loss/no 
gain basis, with effect from 1 January 2007; 
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(b) The new arrangements for the mobility and hardship scheme, as 
recommended by the Commission in 2005, be introduced concurrently 
with the adjustment of the base/floor salary scale that takes effect from 
1 January 2007. 

 
17. The General Assembly has endorsed the Commission’s recommendations and 
WHO’s Executive Board has confirmed the amendments to WHO’s Staff Rules which 
will implement these changes. 
 
18. Appendix 1 to these Staff Rules has accordingly been amended. 
 
Salaries of Staff in Ungraded Posts 
 
19. As a result of the change in salary for staff in the professional and higher-graded 
categories, a similar revision to the salaries for the posts of Deputy Director, Assistant 
Director, and Director is also required.   
 
20. Using the same process of consolidating post adjustment multiplier points into 
base salary on a “no-gain, no-loss” basis, the salaries for these three positions have been 
adjusted accordingly.  In conformity with Staff Rule 330.4, the Executive Committee is 
asked to approve the resulting salary changes for the posts of Deputy Director and 
Assistant Director and to recommend to the 27th Pan American Sanitary Conference the 
applicable salary revision for the post of Director.   
 
Education Grant 
 
21. For consistency with the UN common system, Staff Rule 350 pertaining to the 
education grant is amended to increase the maximum admissible expenses and maximum 
education grant in the United States to US$ 34,598 and $25,949 respectively (increased 
from $28,832 and $21,624) and to increase the maximum admissible expenses and 
maximum education grant for the United States dollar area outside the United States to 
$18,048 and $13,536 respectively (increased from $17,189 and $12,892). 
 
22. Staff Rule 350 is also amended to reflect that the eligibility period for the 
education grant is up to the end of the school year in which the child completes four 
years of post-secondary studies even if a degree had been attained after three years.  
Students would continue to be subject to the age limit of 25 years. 
 
23. In addition, for consistency with WHO and the other common system agencies, 
the revisions applicable to the education grant are effective from the school year in 
progress on 1 January 2007. 
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Home Leave 

24. Staff Rule 640.1 has been amended to allow staff members and their families to 
take home leave in a country other than that of the staff member’s recognized place of 
residence. The intention is to recognize situations where staff members and their families 
are of multicultural backgrounds and where, during the course of their careers, they have 
established cultural/family ties in places other than their country of 
nationality/recognized place of residence. An editorial change has been made to Staff 
Rule 640.1 to clarify that the period spent on home leave is charged to the staff members’ 
annual leave entitlement. 
 
25. Staff Rule 640.5 has been amended to reflect the changes to Staff Rule 640.1, and 
to clarify the Organization’s financial liability when home leave is taken in a country 
other than that of the staff member’s recognized place of residence. Staff Rules 640.5.1 
and 640.5.2 have also been amended to reflect the amendments to Staff Rule 640.1.  
 
26. Staff Rules 640.3.2 and 640.6.4 have been amended to reduce the service time 
requirement after home leave to three months in the case of staff members serving in 12-
month duty stations. Staff Rule 640.6.3 has been deleted to remove the requirement that 
eligible family members travel on home leave at the same time as the staff member. Staff 
Rules 640.6.4 and 640.6.5 have been renumbered accordingly. 
 
27. The above changes serve to align PAHO’s Staff Rules and policies with those of 
the United Nations and other organizations in the United Nations common system, and to 
recognize the mobile and international nature of the workforce and the difficult working 
and living conditions of staff members serving in hardship duty stations. 
 
Special Leave 

28. Staff Rule 650 has been amended to allow the Bureau to determine the conditions, 
including duration, under which special leave under this Rule may be granted. It has also 
been edited in the interest of clarity and further amended to refer specifically to leave for 
child care and serious illness of family members as important reasons for which special 
leave may be granted, and to provide that in such exceptional cases, including the death 
of an immediate family member, annual leave need not be exhausted before special leave 
is taken. 
 
Leave without Pay 
 
29. New Staff Rule 655.3 has been introduced to allow the Bureau to authorize leave 
without pay for pension purposes for staff who are within two years of reaching age 55 
and 25 years of contributory service, or who are over that age and within two years of 25 
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years of contributory service. Staff Rule 655.1 on leave without pay has been amended to 
reflect new Staff Rule 655.3. 
 
Leave for Military Training or Service 
 
30. Staff Rule 660.1 has been amended to provide for special leave for up to the full 
duration of the military training or service. 
 
Sick Leave (family emergency leave) 
 
31. Staff Rule 740.2 has been amended to allow staff members to use part or all of the 
family emergency leave entitlement (seven working days of uncertified sick leave) in the 
event of the death of an immediate family member.  
 
Maternity Leave 
 
32. Staff Rule 760.2 has been amended to provide for an additional four weeks of 
maternity leave in the case of multiple births. While this is not policy in other 
organizations, it is important that PAHO, as the leading organization in health in the 
Americas, follows the example of WHO as it sets the health standard in these exceptional 
circumstances in the best interests of staff well-being and good human resources 
management. Editorial changes have been made to Staff Rule 760.4 for greater clarity. 
 
33. Rule 760.5 has been clarified to provide that where both parents of a child work 
in the Bureau, any unused portion of maternity leave to which the mother is entitled may 
be used by the other parent. 
 
Adoption Leave 
 
34. Given that adoption leave is a distinct form of leave with full pay, new Staff Rule 
765 on adoption leave has been introduced. Staff Rule 650 on special leave has been 
amended to remove the reference to adoption leave. 
 
Travel of Spouse and Children  
 
35. Staff Rule 820.2.5.2 has been amended to permit children with an entitlement to 
travel under the education grant to reunite with the staff member at a place other than the 
staff member’s duty station or the child’s place of study. 
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Resignation 
 
36. Staff Rule 1010.3 has been amended and new Staff Rule 1010.4 introduced to 
reflect the amendments to Staff Rules 640.3.2, 640.6.4 and 810.5.2. 
 
Effective Date of Termination 
 
37. Staff Rule 1090 has been amended for editorial purposes. 
 
Completion of Appointments 
 
38. New Staff Rule 1040.4 has been introduced to provide for the extension of an 
appointment when it expires during maternity leave, paternity leave or adoption leave. 
Such appointment extension will be for a period determined, and under conditions 
established, by the Bureau. Staff Rule 1040 has been renumbered accordingly and an 
editorial change made in the interest of clarity. 
 
 
SECTION II 
 
Staff Rule amendments considered necessary in order to maintain consistency with 
WHO’s Contractual Framework 
 
Salary Determination 
 
39. Staff Rule 320.2 has been amended to reflect that the net base salary of staff 
members holding temporary appointments is fixed at step 1 during the first 12 months of 
a continuous assignment and at step 2 during the second 12 months of the continuous 
assignment.  Note that temporary appointments may be for periods of up to 24 continuous 
months. 
 
40. Staff Rule 320.2 is also amended to correct the cross reference to Rule 420.3 
which has been renumbered. 
 
Net Base Salary on Promotion to a Higher Grade 
 
41. Staff Rule 320.3 has been amended to indicate that it is only applicable to staff 
holding continuing or fixed-term appointments. 
 
Net Base Salary on Reduction in Grade 
 
42. Staff Rule 320.4 has been further amended to indicate that it is only applicable to 
staff holding continuing or fixed-term appointments. 
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Payment of Net Base Salary to Temporary Staff in the Professional and Higher 
Categories 
 
43. Staff Rule 330.3 has been amended to correct a cross reference.   
 
Dependants’ Allowances 
 
44. Staff Rule 340 has been amended to delete reference to short-term consultants 
hired under Rule 1330.  It is also amended for editorial purposes. 
 
Education and Special Education Grant  
 
45. Staff Rule 350 and 355 are amended to delete the reference to consultants.  They 
are also amended for editorial purposes. 
 
Mobility and Hardship Allowance 
 
46. Former Staff Rules 360.1 and 360.2 have been deleted in their entirety. New Staff 
Rules 360.1 and 360.2 have been introduced to reflect the applicability of the mobility 
and hardship allowance to staff with fixed-term or continuing appointments who are 
assigned or transferred to an official station for a period of one year or longer.  These 
new rules also advise that the allowance is comprised of mobility, hardship and non-
removal components.   
 
47. The above-mentioned amendments have been made to reflect the 
recommendations of the International Civil Service Commission to the United Nations 
General Assembly on the revised mobility and hardship scheme. Furthermore, the 
provisions concerned have been considerably edited in the interests of simplicity and 
clarity, and in order to ensure that the content is focused on normative rather than 
procedural requirements. 
 
Assignment Grant 
 
48. Staff Rule 365.1 has been amended to clarify that an assignment grant is payable 
only to staff members holding fixed term or continuing appointments.  Rules 365.1.1 and 
365.1.2 are also amended for clarity. 
 
49. Staff Rule 365.3 has been deleted and a new Staff Rule introduced to reflect the 
recommendations of the International Civil Service Commission to the United Nations 
General Assembly on the assignment grant. These amendments have also been made in 
the interests of simplification and clarity. New Staff Rule 365.3 sets out the normative 
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criteria and requirements applying to the increase of the assignment grant by one or more 
lump sums. 
 
Service Allowance 
 
50. Staff Rule 367 providing for the payment of a service allowance for staff holding 
term-limited temporary appointments has been deleted. 
 
Appointment Policies 
 
51. Staff Rule 420 has been amended to reflect the new appointment system 
consisting of fixed term, continuing and temporary appointments. 
 
52. New Staff Rule 420.1 has been added listing the new types of appointment.  
 
53. Staff Rules 420.1, 420.2 and 420.3 have been renumbered and amended to reflect 
the definitions of continuing, fixed-term and temporary appointments, respectively. 
 
54. Staff Rules 420.4 and 420.5 have been renumbered and the cross-references in 
new Staff Rule 420.6 to Staff Rules 420.2 and 420.3 have been corrected to indicate Staff 
Rules 420.3 and 420.4, respectively. 
 
55. Staff Rule 420.6 has been renumbered and amended to indicate that it applies to 
fixed-term staff only. 
 
56. Footnote 1 to Staff Rule 420 has also been amended to reflect that staff members 
holding career service appointments on 1 January 2008 will have their appointments 
converted to continuing appointments. 
 
Reinstatement upon Re-employment 
 
57. Staff Rule 470 has been amended in the interests of clarity by adding the term 
“reinstatement,” as this Rule deals with reinstatement upon re-employment. In addition, 
the cross-reference to Staff Rule 420.3 has been corrected to indicate Staff Rule 420.4. 
The reference to consultants has also been deleted. 
 
Inter-organization Transfers 
 
58. Staff Rule 480.1.3 has been amended to correct the cross-reference to Staff Rule 
420.5, which has been renumbered as Staff Rule 420.6. 
 



CE140/25  (Eng.) 
Page 12 
 
 
End of Probation 
 
59. Staff Rule 540.1 has been amended to correct the cross-reference to Staff Rule 
420.6, which has been renumbered as 420.7. 
 
Within-grade Increase 
 
60. Staff Rule 550.1 has been amended to replace the words “linguistic staff” with a 
reference to “conference and other short-term service staff” appointed under amended 
Staff Rule 1320 and to correct the reference to Rule 420.3 which has been renumbered as 
Rule 420.4. 
 
Meritorious Within-grade Increase 
 
61. Staff Rule 555.1 has been amended to clarify that the provision applies to staff 
members holding fixed term or continuing appointments. 
 
Promotion 
 
62. Staff Rules 560.1, 560.2, and 560.3 have been amended to indicate that they apply 
to staff members holding continuing and fixed-term appointments only.  
 
Reassignment 
 
63. Staff Rules 565.1, 565.2, and 565.3 have been amended to indicate that the term 
“reassignment” as defined in Staff Rule 565.1 applies to staff holding continuing and 
fixed-term appointments only. In addition, the cross-reference in Staff Rule 565.4 to Staff 
Rule 320.5 has been corrected to indicate Staff Rule 320.4. 
 
Reduction in Grade 
 
64. Staff Rule 570 is amended to clarify that the grade of a staff member holding a 
fixed term or continuing appointment may be reduced as a consequence of 
reclassification of the post he or she occupies or reassignment to different post at a lower 
grade. 
 
Annual Leave 
 
65. Staff Rule 630.3.2 has been amended to correct the cross reference to Staff Rule 
420.3 which has been renumbered. 
 
66. Staff Rule 630.3.3 has been deleted to remove the reference to consultants. 
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67. As a result of these amendments, Staff Rules 630.3.4 and 630.3.5 and 630.6 have 
been renumbered. 
 
Home leave 
 
68. Staff Rule 640.3 has been amended to clarify that home leave applies to 
internationally-recruited staff members holding fixed-term or continuing appointments. 
 
Leave for Military Training or Service 
 
69. Staff Rule 660.1 has been amended to correct the reference to Staff Rule 420.3, 
which has been renumbered Staff Rule 420.4, and to remove the reference to consultants. 
 
Sick Leave 
 
70. Staff Rule 740.1 has been amended to remove the reference to Staff Rule 1330 
regarding consultants and to clarify the sick leave entitlements of staff holding fixed-
term, continuing and temporary appointments. 
 
Maternity Leave 
 
71. Staff Rule 760.1 has been amended to delete the reference to consultants hired 
under Staff Rule 1330.  Rule 760.2 and 760.3 have been amended to clarify the maternity 
leave entitlements of staff holding fixed term, continuing and temporary appointments.  
In addition, Staff Rule 760.3 has been amended to correct the reference to Rule 420.3 
which has been renumbered as Rule 420.4. 
 
Paternity Leave 
 
72. Given that paternity leave is a distinct form of leave with full pay, new Staff Rule 
763 on paternity leave has been introduced. Accordingly, Staff Rules 760 and 760.1 on 
maternity leave have been amended to remove the references to paternity leave. Staff 
Rule 760.5 on paternity leave has been renumbered and reflected as new Staff Rule 763, 
and editorial changes made for greater clarity.  
 
Travel of Staff Members 
 
73. Staff Rule 810.4 is amended to clarify that the Bureau will pay the travel expenses 
of staff members who are entitled to home leave under Staff Rule 640. 
 
74. 810.5.2 has been amended to reduce the service time requirement after family 
visit travel in the case of staff members serving in 12-month duty stations. In addition, 
the reference in Staff Rule 810.5.4 to Staff Rule 640.6.5 has been changed to renumbered 
Staff Rule 640.6.4. 
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75. This change serves to recognize the difficult working and living conditions of 
staff members serving in difficult duty stations. 
 
Travel of Spouse and Children 

76. Staff Rule 820.5 is amended to remove the reference to consultants and to correct 
the cross reference to Rule 420.3 which has been renumbered as Rule 420.4. 
 
Special Education Grant Travel 
 
77. Staff Rule 825 on special education grant travel has been amended to remove the 
reference to consultants appointed under Staff Rule 1330. 
 
Removal of Household Goods 
 
78. Staff Rule 855.1 is amended to clarify that the provisions of the rule apply to staff 
holding fixed term or continuing appointments of at least two years and whose 
recognized place of residence is other than and not in the area of his or her official duty 
station. 
 
79. Staff Rule 855.2 is similarly amended to reflect that staff at a non-removal duty 
station who hold a fixed term or continuing appointment of at least two years are entitled 
to receive the mobility and hardship allowance and an assignment grant but are not 
entitled to household goods removal. 
 
Termination for Reasons of Health 
 
80. Staff Rule 1030.2.2 has been amended to indicate that reassignment possibilities 
prior to termination for reasons of health will only be explored for staff holding 
continuing and fixed-term appointments. 
 
81. Staff Rule 1030.3.1 has been amended to specify that in the case of termination 
for reasons of health, staff members holding continuing and fixed-term appointments will 
receive three months’ notice, and staff members holding temporary appointments will 
receive one month’s notice.  
 
Completion of Appointments 
 
82. Staff Rule 1040 has been amended to add the requirement that, where it has been 
decided not to offer an extension of appointment to a staff member holding a temporary 
appointment, the staff member shall be notified normally no less than one month before 
the expiry of the appointment. The Staff Rule has been further amended to specify that no 
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such notice will be required in the case of a staff member holding a temporary 
appointment who has reached the maximum duration of uninterrupted service under 
consecutive temporary appointments. 
 
83. New Staff Rule 1040.2 and 1040.3 are introduced to enhance the readability of 
the Rule. 
 
Abolition of Post 
 
84. Staff Rules 1050.2 through 1050.4 have been amended so that they refer to 
“continuing appointments” rather than “service appointments.” 
 
Termination of Temporary Appointments 
 
85. New Staff Rule 1065 has been introduced to specify that a temporary appointment 
may be terminated on the grounds specified in Staff Rule 1030 (termination for reasons 
of health), Staff Rule 1075 (termination for misconduct) and Staff Rule 1080 (termination 
for abandonment of post). It also specifies the notice requirements applying to the 
termination of temporary appointments for the following reasons: because the temporary 
function is discontinued, because the staff member’s performance is considered 
unsatisfactory or because the staff member proves unsuited to his/her work or to 
international civil service. 
 
Unsatisfactory Performance or Unsuitability for International Civil Service 
 
86. Staff Rules 1070.1 and 1070.2 have been amended to clarify that Rule 1070 in its 
entirety applies only to staff members holding continuing and fixed-term appointments. 
 
Mobility and Hardship Allowance for Staff in Posts Subject to Local Recruitment 
 
87. Staff Rule 1310.5 has been amended to add the words “in the United Nations 
common system” after the reference to “international organizations” in relation to staff 
recruited outside the area for posts subject to local recruitment. 
 
Conference and other Short-term Service Staff 
 
88. Staff Rule 1320 has been re-titled “Conference and other short-term service 
staff,” thus removing the reference to “temporary appointments.”  
 
Consultants 
 
89. Staff Rule 1330 on consultants has been deleted. 
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National Professional Officers 
 
90. Staff Rule 1340.1 has been renumbered. Staff Rule 1340.2 has also been 
renumbered and the cross-reference to Staff Rule 1340.1 corrected.   
 
 
SECTION III 
 
Staff Rule amendments considered necessary in light of good managerial practice 
 
Effective Date 
 
91. Staff Rule 040 has been amended to reflect the effective date of implementation 
of the amended Staff Rules. 
 
Annual Leave 
 
92. Staff Rule 630.4 is amended to clarify that annual leave must be taken in units of 
one hour. 
 
Board of Appeal 
 
93.  Staff Rule 1230 has been amended to provide that a Board of Appeal panel 
convened to hear a staff member appeal shall consist of three panel members rather than 
five.  This change is necessary in order to facilitate regular meetings of Board panels.  
 
Administrative Tribunal 
 
94. Staff Rule 1240 has been amended to delete reference to the UN Administrative 
Tribunal. 
 
 
SECTION IV 
 
ACTION BY THE EXECUTIVE COMMITTEE 

95. In consideration  of these revisions, the Committee may wish to consider the 
following draft resolution: 
 

Proposed Resolution 
 
THE 140th SESSION OF THE EXECUTIVE COMMITTEE, 
 
 Having considered the amendments to the Staff Rules of the Pan American 
Sanitary Bureau submitted by the Director in the Annex to Document CE140/25; 
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 Taking into account the actions of the Sixtieth World Health Assembly regarding 
the remuneration of the Regional Directors, Assistant Directors-General, and the 
Director-General; 
 

Bearing in mind the provisions of Staff Rule 020 and Staff Regulation 3.1 of the 
Pan American Sanitary Bureau; and  
 
 Recognizing the need for uniformity of conditions of employment of staff of the 
Pan American Sanitary Bureau and the World Health Organization, 
 

RESOLVES: 
 
1. To confirm, in accordance with Staff rule 020, the amendments to the Staff Rules 
that have been made by the Director with effect from 1 July 2007 concerning the 
effective date of the Pan American Sanitary Bureau Staff Rules and Staff Regulations, 
home, leave, special leave, leave without pay, leave for military training or service, sick 
leave, maternity leave, paternity leave, adoption leave, annual leave, travel of staff 
members, travel of spouse and children, special education grant travel, removal of 
household goods, salary determination, net base salary; dependants’ allowance, special 
education grant, mobility and hardship allowance, mobility and hardship allowance for 
staff in posts subject to local recruitment, assignment grant, service allowance, 
appointment policies, reinstatement upon reemployment, inter-organization transfers, end 
of probation, within-grade increase, meritorious within-grade increase, promotion, 
reassignment, reduction in grade, termination for reasons of health, resignation, effective 
date of termination, completion of appointment, abolition of post, termination of 
temporary appointment, unsatisfactory performance or unsuitability for international civil 
service, conference and other short-term service staff, consultants, national professional 
officers, Board of Appeal, and Administrative Tribunal. 
 
2. To establish the maximum admissible expenses and maximum education grant in 
the United States at US$ 34,598 and $25,949, respectively; the maximum admissible 
expenses and maximum education grant for the United States dollar area outside the 
United States at $18,048 and $13,536, respectively, and amendments to the eligibility 
requirements. 
 
3. To establish the annual salary of the Deputy Director of the Pan American 
Sanitary Bureau as from 1 January 2007 at US$ 168,826 before staff assessment, 
resulting in a modified net salary of $122,737 (dependency rate) or $111,142 (single 
rate). 
 
4. To establish the annual salary of the Assistant Director of the Pan American 
Sanitary Bureau as from 1 January 2007 at US$ 167,288 before staff assessment, 
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resulting in a modified net salary of $121,737 (dependency rate) or $110,142 (single 
rate); 

 
5. To recommend to the 27th Pan American Sanitary Conference that it adjust the 
annual salary of the Director of the Pan American Sanitary Bureau by adopting the 
following resolution: 
 
THE 27th PAN AMERICAN SANITARY CONFERENCE, 
 
 Considering the revision to the base/floor salary scale for the professional and 
higher-graded categories of staff, effective 1 January 2007; 
 

Taking into account the decision by the Executive Committee at its 140th Session 
to adjust the salaries of the Deputy Director and Assistant Director of the Pan American 
Sanitary Bureau; and 
 
 Noting the recommendation of the Executive Committee with regard to the salary 
of the Director of the Pan American Sanitary Bureau, 
 

RESOLVES: 
 
 To establish the annual salary of the Director of the Pan American Sanitary 
Bureau as from 1 January 2007 at US$ 185,874 before staff assessment, resulting in a 
modified net salary of $133,818 (dependency rate) or $120,429 (single rate). 
 
 
Annex 
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Where educational expenses are incurred in any of the currencies set out in the table 
above, the maximum applicable amounts are set out in columns (1) to (6) against those 
currencies.  Where educational expenses are incurred in the United States of America, the 
maximum applicable amounts are set out in columns (1) to (6) against part C above.  
Where educational expenses are not incurred in any of the currencies set in part A above 
or in the United States, the maximum applicable amounts are set out in columns (1) to (6) 
against part B above. 
 
Attendance at an educational institution outside the duty station 
 

(i) Where the educational institution provides board, the amount shall be 75% of 
the admissible costs of attendance and the costs of board up to the maximum 
indicated in column (1), with a maximum grant as indicated in column (2) per 
year. 

(ii) Where the educational institution does not provide board, the amount shall be 
a flat sum as indicated in column (3), plus 75% of the admissible costs of 
attendance up to a maximum grant as indicated in column (2) per year. 

 
Attendance at an educational institution at the duty station 
 

(iii) The amount shall be 75% of the admissible costs of attendance up to the 
maximum indicated in column (1), with a maximum grant as indicated in 
column (2) per year. 

 
(iv) Where the grant is payable for the cost of boarding for attendance at an 

educational institution in the country of the official station but beyond 
commuting distance form the official station, and when no suitable eduaciton 
facility exists in that area, the amount of the grant shall be calculated at the 
same rates as specified in (i) or (ii) above. 

 
Staff serving at designated duty stations with inadequate or no evaluation facilities 
with attendance at an educational institution at the primary or secondary level outside 
the duty station 
 

(v) Where the education institution provides board, the amount shall be: 
 

a. 100% of the costs of board up to the maximum indicated in column (4); 
and 
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b. 75% of the admissible costs of attendance and of any part of the costs of 

board in excess of the amount indicated in column (4), with a maximum 
reimbursable amount as indicated in column (5). 

 
(vi) Where the educational institution does not provide board, the amount shall be: 

a. A flat sum for board as indicated in column (4); and 
 
b. 75% of the admissible costs of attendance, with a maximum reimbursable 

amount as indicated in column (5). 
 
 

- - - 
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