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AMFWIMENTS 70 THE STAFF RULES OF THE PAN AMERICAN SANITARY BUREAU

The Director has *he honor to report to the Directing Council that,
pursuant to Staff Regulaiion 12,2, he submitted to the 40th Meeting of the
Executive Committee for confirmation the amendments to the Staff Rules set
forth in the Annex to Document CE4B/9, which is attached.

. They are similar to the amendrments that were introduced into the
Staff Rules of the World Health Organization by the Director-General and
subsequently confirmed by the Executive Board at its 31st session
(Resolution EB3Z1.R37).

After considering the amendments the Executive Committee adopted
the follewing
RESOLUTION XI:

“The Executive Committee,

Having examined the amendments to the Staff Rules of the
Pan American Sanitary Bureau, as set forth in the Annex to
Document CE48/9 presented by the Director; and

Considering the provisions of Staff Rule 030,
® RESOLVES :
To confirm the smendments to the Staff Rules of the Pan

American Sanitary Bureau, as presented by the Director in the
Annex to Document CE48/9.V

In view of the foregoing the Directing Council may wish to adopt a
resolution along the following lines:



CD14/4 (Eng.)
Page 2

Pr‘oposec_if Resolution

The Directing Council,
Bearing in mind the provisions of Staff Regulation 12.2,
RESOLVES:
To take note of the amendments to the Staff Rules of the Pan American

Sanitary Bureau presented by the Director in the Annex to Document CE48/9,
and confirmed by the Executive Committee at its 48th Meeting. |

Annex: - i)o‘cumenthE.l}'_B‘/ 9
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AMENDMENTS TO THE STAFF RULES OF THE PAN AMERICAN SANITARY BUREAU

In accordance with Staff Rule 030, the Director submite to the
Evecutive Committee for confirmation the amendments e has introduced
gince its L47th Meeting. An explanation of the changes is given in the
Annex.,

Comparable changes were introduced by the Director-General of
the World Health Orgarization and were confirmed by the Executive Board
at its Thirty-First Session (EB31.R37).

It is desired that the same policies and procedures govern the
personnel of the World Health Organization and of the Pan American
Sanitary Bureau working together in a common effort.

In view of the foregoing, the Executive Committee may wish to
consider a resolution along the following lines:

Proposed Resolution

The Executive Committee,
Having examined the amendments to the Staff Rules of the
Pan American Sanitary Bureau, as set forth in Document CE48/9, Annex,
presented by the Director; and
Considering the provisions of Staff Rule 030,
RESOLVES:
To confirm the amendments to the Staff Rules of the Pan American

Sanitary Bureau as presented by the Director in the Annex to Document
CELB/9.

Annex: Amendments to Staff Rules.



No.

210.3

Previous text -

DEFINITIONS -

?or the purpose of determining
entltlements under Rules 235.2,
250, 260 and 1110, 3, "depend-
ants" are defined as:

(a) A spouse whose occupational.
earnings do not exceed the
lowest entrance ‘salary level of
the Bureau's local salary scale
for the area in which the spouse
is employed, or in the case of a
staff member /Et grade P;1 or
above7, if the earnings do not
exceed /FS$ 1850 per annum if
this be more thaa the 1owest
entrance salary of the 1écal
scale; 7 provided ‘that if both
husband and wife are ‘staff
mémbers of /ﬁhlted Nations
organlzatlons7 neither may be
recognized ds. a dependant for
purposes of Rules 235.2 and 260.

AMENDMENTS TO THE STAFF RULES

New text

- unchanged -

(a) A spouse whose occupational
earnings do not-exceed the

lowest ertrance .salary level of
the Bureau's local salary scale
for the area in which the spouse
is employed, or in the case of a
staff member in the profe351ona1v
category or above, if the earnings
do not exceed USL§ 2000 per annum
except where the 1owecst entrance
Salary ol the lncal scale is -
higher; provided ihat if Coth
husband and wife are staff
members of international organi-.
zations applying the common
system of salaries .and allowances
Teither may be recognized as a
dependant for purposes of Rules
235.2 and 260.

Comments

(i) To increase the maximum amount
that may be earned by the spouse
of a staff member in the profes-
sional category and above with
retention of recoguition of
dependency status for all
purposes including the staff
member!s entitlement to allowances
under the rules at the dependency
rate. This is in conformity with
the recommendation of CCAQ taken
at its 23rd session in April 1962
and approved by ACC.

(ii) Editorial amendments as
indicated in the revised text.

XANNY
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Previous text

DEFINITIONS (continued)

(b) A child up to the age of 18;
if in full %ime attendance at a
school cr university; up to age
21; or if physically or mentally
incapacitated, without age limit.
If both parents are staff
members of /Fhlted Nations
organlzatlonS/ the children, if
determined dependent, shall be
recognized as the dependants of
that parent holding the higher
level post., For the purposes of
this rule "child" shall include
a child recognized by the Director
to be de facto fully deperdent
.upon a staff member for its
support. '

(c)..A parent, brother, or sister
(not more than one such
dependant may be claimed), if
the staff member!'s contribution
to such a relative constitutes
at least half the total support,
and, in any case, not less than
twice the amount of the allowance
claimed, provided that brothers
and sisters shall be subject to
the zame age limits as stated in
210.3{b) above for a child.

New text Comments

(b) ‘A child up to the age of 18;

if in full time attendance at a

school or university, up to age

21; or if physically or mentally

incapacitated, without age limit.

If both parents are staff

members of international. organi-

zations applying the common - - - ~* - ~ - -

system of salaries and allowances,

the children, if determined
dependent, shall be recognized as
the dependants of that parent
holding the higher level post.
For the purposes of this rule
"echild" shall irnclude a child.
recognized by the Director to be
de facto fully dependent upon a
staff member for its support.

-~ unchanged -

z a8eg
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No.

265.

Previous text

SERVICE BENEFTT

A staff member who leaves the
Bureau on completion of, or
while holding a fixed-term
appointment of at least cne
year but less than five years
and on completion of at least a
year of service, shall be paid

a service benefit equal to four

per cent, of salary for any
period of service in his recog-.
nized country of residence and

_eight per cent, of salary for
any period of expatriated ser-

vice. For this purpose all
continuous service time on fixed-
term appointments as defined
above, subsequent to 1 January
1958, shall be credited except
that those on fixed-term '
appointments on 1 January 1958
who -had .previously beea earning
credit towards repatriation
grant continue to earn this
credit and are not entitled to
service benefit. /Ebnversion

of the appointment to a permanent

- appointment, or completion of

five years of continuous service,
subse ront to 1 January 1958/
terminates any entitlement,

New text

A staff member who leaves the
Bureau on completion of, or
while holding a fixed-term
appointment of at least one
year but less than five years
and on completion of at least a

year of service, shall be paid

a service benefit equal to four
per cent, of salary for any
period of service in his recog-
nized country of residence and
eight per cent, of salary for

any period of expatriated ser-
vice, For this purpose all
continuous service time on fixed-
term appointments as defined
above, subsequent to 1 January
1958, shall be credited except that
those staff members on fixed-term
appointments on 1 January 1958
who had previously been earning
credit towards repatriation
grant continue to earn this
credit and are not entitled to
service benefit, Completion of
five years of continuous servi.ce
or conversion of an appointment
providing full participation in
the Staff Pension Fund terminates
anv entitlement accrued or

Comments

To clarify the termination of
entitlement to Service Benefit
consequent upon amendment to
Rule 730.1 (Staff Pension Fund).

¢ o3eg
XANNY
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No.

265,

270.

Prev1ouu text '

SERVICE BENEFIT (Pontlnupd)

accrued or prospectlve, under -
this rule (see Rule 270.3). A
fixed-term app01ntment of less
than five yéars follow1ng a
permanent appointment does -not’
establish an entitaemenb under

this rule.

REPATRIATION GRANT

A staff member /on a permsnent

contract who has completed’ two
or more years of continuous
service, and a staff member on
a flxeu—term appointuent of
léss than five years, having

performed five yeers of con- ° -

tinuous service subsequent to

1 January 1958 with' the Bureau-
at .an OfflClal statlon outside
his own country, ‘shall be
entltled, upon’ leaving. the
Bureau, other: than by dlsmlssal
for serious misconduct, ‘to a-
repatriation grant subdect to
the following conditions:,

New,téxt_

prospective, under this rule (see
Rule 270.3). A fixed-term
appointment of less than five
years following a permanent
appointment does not establish
an entitlenient under this rule.

[ENE . e e s - “:

A staff member who on leaving the
service of the Burezu, other than
by dismissal for serious .

misoonduct; has performed at lnart

tvo yeare contiunucus service at an

official "station. outside the
country of his place of residence

aud is.not extitlcd:-to the Seyvice

Benefit. (Rule 965) shall be . .
entitled to a rniacriation'grant
subject to. the iollow&ng
condlflons"' ..

P

Comments

Editorial amendments consequent
upon revisions to Rule 265
(Service Benefit).

t 9feg : -
XANNY ,’

(*3uz) 6/843FD



No..

320,3

650.2

Previous text

APPOINTMENT POLICIES

Any full-time appointment /PT
more than one year/ shall be
subject to a perlod of probation,
which shall be at least one year
and may be extended to 18 months,
or exceptionally to two years
when necessary for adequate
evaluation of -the staff member's
fitness. Prior satisfactory
service for the Bureau in the
same type of post may be credited
towards completion of probation.

SPLCIAL LEAVE AND LEAVE
WITHOUT PAY

Ziéave without pay may be
granted a staff member for
purposes normally covered by
sick or annual leave when such
leave has been exhausted (see
also Rule 670.2)./

New text

Any full-time app01ntment of one
year or more shall be subject “to
a period of probation, which
shall be at least one year and
may be extended to 18 months or
exceptionally to two years when
necessary for adequate evalua-
tion of the staff member's
fitness. Prior satisfactory
service for the Bureau in the
same type of post may be cred-
ited towards completion of
probation.

"Special leave under insurance
coverage will be granted to
staif menbers who are 1ll and
who qualify for the payment of
salary benefits under the
Bureau's accident and illness’
insurance policy (see also
Rule 67002) .

Comments

Editorial amendment to make clear
that staff members appointed on
contracts of one year are con~
sidered to be in a continuous
trial period.

(i) To clarify "Special leave
under insurance coverage" a new
Rule 650.2 is introduced.

(ii) Editorial amendment to
clarify that special leave

under insurance coverage or on
partial pay should be treated
as leave without pay for the

purposes listed,

g2
‘g
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65043

6504

Previous text

SPECIAL LEAVE AMD LEAVE
WITHOUT PAY (continued).

excess of: 30 days,shall not be
credited for purposes ef;-.-'
(a) annual:leave, accrual;

(b) service credit towards

:zw1th1n-grade increase and

completlon of probatlon,

_.,(c\ service: credlt for repa~-
triation grant ‘and’ termlnatlon

indemnities;
(d) service ¢redit for:home - .. .

leave;. prov1ded that perlods _—

of special leave ulthout pay.
granted by- the Director. for
advanced*studynshall ‘be credlted
for all purposes.7' ‘

leave has béen exhausted,

New text

Leave w1thout pay may be granted
for ‘a period not exceedirg one
year to a staff member for- pur-
poses normally- covered by 51ck
leave or annual leave whsn such

Perlods of spe01a] 1eave or leave
w1thouu pay in excess of 30 days
shall not be credlted for pur-

poses of: -

(2) annual, leave accrual- o
(b) service credit’ “towards
within-grade increase and
completion of probation;

. Comments
| ——————

g 8%eq

XANNY -
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No.

6504

670.2

Previous text

SPECTAL LEAVE AND LEAVE
WITHOUT PAY (qontinued) '

SICK LEAVE

A staff member who is incapa-
citated beyond the period for
which paid leave may be granted
under Rule 670.1 /may be grant-
ed special leave without pay
for a period not exceeding one
year. During any portion of
such period of leave without
pay that the staff member
receives salary indemnities from
the Bureau's accident and
sickness insurance policy, he
shall continue to make his
contribution to the Staff
Pension Funq£7

New text

(c) service credit for repatria-
tion grant and termination
indemnities;

(d) service credit for home

leave; provided that periods of
special leave without pay granted
by the Director for advanced study

shall be credited for all purposes.

A staff member who is-incapaci-
tated beyond the period. for
which paid leave may be granted
under Rule 670.1 or "special

leave under insurance cover'

under Rule 650.2 may be granted
special leave without pay for a
period not excesding one year.

(2) During a fériod'of'"special

leave under insurance cover': (Rule

 €B0.2) the staff member receives

salary indemnities under the
Bureau's accident and illness
insurance policy. He and the
Bureau shall continue to malte
their contributions to the Staff
Pernsion Fund and the Staff Health

Insurance calculated on the basis
of the staff member's full salary.

Comments

‘To bring Staff Rule 670.2 into =

-line with the new text for

Staff Rule 650.2 and 650.3.. . ..

L 9%ed
YINNY
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No.

670.2

67043

710, 3

Previous text

SICK LEAVE (continued)

",..not more than seven days
of uncertified absences within
/12 consecutive. months/ shall

be charged as sick leave.":

ACCIDENT AND ILLNE:SSS INSURANCE

Z?érticipants in the Bureau's
Staff Health Insurance may, by
decision of the majority of those
voting in a referendum, partici-
pate in a plan of dental bene-
fits in accordance with rules
established by the Director in
consultation with the 1nterested
staff,/

New text

(b) During a period of special
Zeave .at hall pay, the staff
member and the Bureau shall
continue to make their contribu-

tions to tlie Sta 4 Pen81on Fund

and the Staff Health Insurar<°

calculated on the basis of the.
gtaff menver's full: salary.

,.,n0t more than seven days of
uncertified absences within one
calendar year shall be-charged

as sick leave,%

-~ Delete -

Comments

The reason for the.revised rule is

to simplify record-keeping; under
the new rule simply a running total
of uncertified sick leave need be
maintained instead of a day-to-day
calculation,

The inclusion of dental benefits

to all participants in the revised
Staff Health Insurance Scheme makes
Staff Rule 710.3 redundant,

g 88eq

XANNY
(*3w) 6/8hE0
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No.

730.1

740,

Previous text

STAFF PENSION FUND

Full-time staff members, except
Those referred to in Rules 1120
and 1130 who receive a permanent
appointment or who have completed
five years continuous service on

"fixed-term appointments of less

than five years and have a further
appointment of at least one year,

- shall be participants in the

Staff Pension Fund£7 subject to

‘the provisions of the Regu-

lations and Rules of the Fund and
the agreement between WHO and the
Fund.

GRANT IN CASE OF DEATH

On the death of a staff member
holding a permanent appoint-
ment, whose death does not result

_in any indemnity payment from the

Bureau's accident and illness
insurance policy, a payment
shall be made to the dependent
spouse if any, and if none, then
to any dependent children in ac-

cordance with the following sched-

New text

Full-time staff members

(i) on permanent appointments or
(ii1) who have been serving on
fixed-term contracts of less
than five years and whose con-
Tracts have been extended to,

or beyond, five years, or

(iil) on fixed-term appoint-
ments of one year or more but
Jess than five years who having
Tormerly been participants of the

- Fund, undertake to restore their

nydor contributory service credit

under the provisions of the rules

of the Fund, shall be partici=
pants in the United Nations Joint

STaif Pension Fund subject to the
provisions of the Regulations and
Rules of the Fund and the agree-

ment between- WHO .and the Fund.. ...

On the death of a staff member
holding, or having held at any

. time during continuous service

with the Bureau, a permanent
appointment, or having completed
five years of continuous service
on fixed-term appointments of
Tess than five years, whose death
does not result in any indemnity

payment from the Bureau's

Comments

To ‘bring Rule 730.1 in line with

‘the revised Pension Fund Regu-

lations.

To clarify entitlement of
dependants as defined in revised
Staff Rule 210.3 (a) and (b) to
the Grant in the case of the
death of a staff member.

£5
¢ B
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No.

740,

820.1
(e) (v)

Prevnujs fext o

PR

GRANm IN CASE OF_DEA”H‘(contlnﬂed)

Years of --l Months of
service . - ,sa¢ary

3 or less . 3

5 & 4

7 5

9 or more 6

TRAVEL OF 'DEPENDANTS "

in’ cases where the chlld has

been resident with the staff -:=i’
mémber -at the duty stationg

there shall be entltlement to '

a one-way passage to ‘enter

school for the first tiie in.

the country of the. staff member's

. place of r651dence'

-'Neﬁitextve" -

aqc1dent and 111ness insurance g
policy, a payment shall be made

to the dependent spouse if any,
and if none, then to any dependent
children in accordance with the
follOW1ng schedule.“

KRR ST

Months of

hYearéme.w,’
service . © - galary
- 3 or.less . -3
5. R
AR S5
6. .

9 or-more -

in cases where the Chlld has
been r=s1dent ‘with the staff
member at the official stati on,. "
there shall be entitlement to-
a.-one-way passege to enter a’
school for the first time in
the: country ‘of the staff: member's

place-of residence, or: elsewhére -

‘Qrovlded that the cost to the

Bureau does not exceed the cost of

travel from the official station.
tc the place of residence; or, in
cases where the child has nct
JoLned the staff momber at His
official station and when no

Comments

There are cases in which, for

- . practical reasons, children are
‘educated in a ccuntry other than

that of the place of residence or
that of the official station. The
amendment provides for transpor-
tation in such cases not exceeding
the cost of travel between the

official’ statlon and the place of

resldence.

DT @8eg
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No.

820.1

Previous text

TRAVEL OF DEPENDANTS

(e) (v) (continued)

820.4

Dependants recognized for
purposes of travel at the
Bureau's expense shall be
limited to:

(a) a wife; a husband
recognized as a dependant under
Rule 210.3 (a);

(b) a child meeting the defi-
nition of dependency in

Rule 210.3 (b);

(c) a child for whom travel
expenses have previously been
paid by the Bureau, to the
extent of the final one-way
passage to join the staff

member at the official station
or to return to the home country
within one year after ceasing to
qualify as a dependant.

New text

suitable educational facilities -
exist at the official station,
there shall be entitlement to a
one-way passage from the staff
member's place of residence to
the place of study, provided

that the cost to the Bureau is
limited to the cost of one-way.
travel between the staff member's

place of residence and the
official station;

Dependants recognized for pur-
poses of travel at the Bureau's
expense shall be limited to:
(a) a wife; a husband recognized
as a dependant under Rule

210.3 (a)}

(b) a child meeting the defi-
nition of dependency in Rule
210.3 (b); o

(¢) a child for whom travel
expenses have previously been
paid by the Bureau, to the
extend of the final one-way
passage to join the staff
member at the official station
or to return to the home
country within one year after
ceasing to qualify as a
dependant.

Comments

To clarify the Organization's
financial responsibility.

T °%eq
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No«

820.4

980.

r°vious text

TRAVEL OF DEPENDANT'S
(cqnt;nued)‘

S SR IR
et
4 H

éBANDOMENT OF POST

A staff member absent from duty
wlthout explanatlon in excess
of’ 15 workingdays shall be
considered to have abandoned
his post and his appointment
shall be terminated without
indemnity provided that the
Bureau shall make every
reasonable attempt to locate
such a staff member prior to
termination of contracte.

‘.New'text‘-,

The Bureau's financial .
espongibility shall be limited
to the :cost .of one-way travel
between the official station
and *the normal;glace of resi-
dence. : : e

A. staff member absent from duty
without satisfactory explana— :
tion in-excess-of. 15 working
days: shall be- conbldered to..

have abandoned his post and’

his appointment shall be
terminated wilthoint “indemnity
prov1ded that the Buresu shall - -

‘maker eve;y.reasonable attenipt -

to 1ocat° such ‘a 'staff- member-

prior to termenat*on -of. contract.
‘The: terminal - entltlements of a

stafi member wrois considered
To Lave abandoned his. post shall

‘be the ‘sane- as_for a staff member

whio has resigned- under conditions

governed by Statf Rule 910+2s

Comments

To clarify entitlements of a staff

member having abandoned his post.

MAEEEE

2T o8eg
XANNY
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