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Topic 8¢ AMENDMENTS TO THE STAFF RULES OF THE PAN AMERICAN SANTITARY BUREAU

In accordance with Staff Rule 030, the Director submits for confirmation
by the Executive Committee amendments to the Staff Rules, The amendments to
the Rules are based on similar changes recommended to and confirmed by the
Executive Board of WHO at its Twenty=-Fifth Session,

Many of the changes in the Staff Rules, which are shown in Annex I
to this document, are of an editorial nature. Others are made to bring
them in line with the practice of the World Health Organization and other
United Nations agenciese. The principal substantive change is the revision
of Rule 710 dealing with staff health insurance, This results from the
introduction as of 1 January 1960 of a new plan of health insurance embracing
the entire staff of the Organization and their immediate families (see
Document CD 11/25 of 8 September 1959),

The Director implemented the changes to the Staff Rules effective
1 January 1960,

In view of the foregoing the Executive Committee may wish to consider
a resolution along the following lines:

Proposed Resolution

The Executive Committee,
Having examined the amendments to the Staff Rules of the
Pan American Sanitary Bureau, as set forth in Document CELO/2, Annex I,
presented by the Director; and
Considering the provisions of Staff Rule 030,
RESOLVES:

To confirm the amendments to the Staff Rules of the Pan American
Sanitary Bureau as presented by the Director in Document CELO/2, Annex I,

Annex Iz Amendments to the Staff Rules



AFENDMENTS TU THE SYRFr" ronrs

PREVIOUS TEXT

m.
210.3 SALARY AND ALLOWANCES

.. TFor the purpose of determining
entitlements wmder Rules 230.3(c), 250,
. 260 and mo.3, dependaxrts" are defined

ass

. - (a) Aapom whose occupational
earnings do not axceed the lowest entrance .
salary level of the Bureau's local salary
scale for the area in wiich the spouse
is employed, or .in the case of a staff
meiiber at -gradé R or above, if the
éérnings do not exceed US$1,850 per

anmun if this be more than the lowest
entrance'sahryofthelocalseale;
provided that if both husband and

vife are staff membere of United Nations

organisations nefther may be recognized
as a dependent- for xm-pnsaa of Rules
230.3 (c) and 260.

!bz LT
%5 SERVICE BENEFIT

e A staff member who leaves the
‘Biréaw on coxplation of, or while
holding a fixed-bterwm-gppointment of
at least one year but less than five

~ .

NB4 TEXT commyTS

An editorial change
deleting the references to Rule
23043(c) which became Rule
235(c) at the last revision of
tha Bulese:

For the purpose of determining
entitlements under Rules 235(c), 250,
260 and 1110,3, "dependents" are defined
ass

(a) A. spouse whose occupational
earnings do not exceed the lowest entrance
salary level of the Bureau's local salary
scale for the ared in which the spouse

. is employed, or in the casé of a staff

menber at grade P.l or above, if the
earnings do not exceed US$1,850 per
annum if this be more than the lowest
entrance salary of the local scalej
provided that if both husband and wife
are staff members of United Nations
organizations neither may be recognized . e e
as a dependent for pm'poses of Bules A o
S(G) and 260. - . r~';~~

A staff member who leaves the Bureau
on completion of, or while holding a
-_fixed-term appointment of ‘at least one .
yearbublesaﬂ;mﬁvoyaarsmdon L
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PREVIOUS TEXT
No¢
270 REPATRIATION GRANT

A staff member on a permanent
contract who has completed two or
more Yyears of continuous service
with the Bureau at an official
station outside his home country
shall be entitled, upon leaving the
Bureau other than by dismissal for
serious misconduct, to a repatriation
grant subject to the following
conditions:

No:
280,7 PAYMENTS AND DEDUCTIONS

‘ (New rule)

NEW TEXT

A staff member on a permanent
contract who has completed two or
more years of continuous service,
and a staff member on a contract
of more than one year bul less
than five years, having completed
Tive years of continous service,
with the Bureau at an official
station outside his own country,
shall be entitled, upon leaving
the Bureau other than by dismissal
for serious misconduct, to a
repatriation grant subject to the
following conditions:

The Bureau will not acc?
a claim in respect of an . wance

or entitlement of any kind that
1s submitted beyond twelve months
0 e when the

payment wo ve been duee

COMMENTS

This rule was required to
be revised in view of the new
provisions in Staff Rule 265
(revised), Service Benefit.

This new rule is consistent _
with the policy followed by the
other international organizationse
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PREVIOUS TEXT

Noe
145062 WITHIN-GRADE INCREASE

A1l satisfactory service time,
except continuous periods of speclal
leave and leave without pay of more
than 30 days shall be credited
toward the service requirements which
are:

(a) One year of full-time
service in levels P-1 through D-1
Step III of the schedule in Rule 2303

(b) Two years of full-time
service in levels D-1 Step IV
through Step VI in Rule 230;

i

(¢) Such period of full-
tims service as the Directer may
establish for posts.subject to
l6cal récruitmgnt -in accordance
with Rnla 11105 - .

. (4) Tne eqnivalent )
&mount -of part-—tim semce.

P R "

NEW TEXT

A1l satisfactory service time,

COMMENTS -
— e

—~ .
e
N

€
An editorial change to T

except contimums periods of special insert reference to the P-6 grade

lesve and leave without pay of more

than 30 days shall be -credited
toward the service- reqmramepts
which are: R ep—

(a.) One year of full~time
service in levels P,1 through D,1
Step I1I of the schedule in Rule
2303

(b) Two years of full-time
seriice in levels P.5/D.l Step
IV {ihrough Step VI of ¥ne scheduls

Rule 303 ’

(¢) .Such period of fu.l.l-tlme
gservice as “the Difector may
estiblish far*posts subject to
local recruitment in accoréanee
wltl'i ‘Rule 1110- o e

(d) The equlvalent a.mount..
of part-time service.

confirmed by the Executive
Committee at its Thirty-Seventh
Session.
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PREVIOUS TEXT

No:e
710, ACCIDENT AND SICKNESS

Staff shall have the protection
against medical expenses provided by
the Bureau'!s accident and sickness
insurance policy. All staff shall
have the protection of this policy
with respect to death and disability
benefitse

NEW TEXT COMMENTS

710. ACCIDENT AND ILINESS INSURANCE

710.1 All full-time staff members
appointed for a period of one year or
more shall participate in, and their
dependents enjoy the benefits of, the
Bureau's Staff Health Insurance in
accordance with rules established by
the Director in consultation with the
staff. These staff members shall be
insured against the risk of death or
disability to the extent laid down in
the Bureau's accident and illness
insurance policy relating to them,
toward the cost of which they shall
contribute. Staff members engaged

on a "when-actually~employed" basis
for terms of one year or more may

opt to be included in these provisions
according to conditions established by
the Director,

T10.2 Staff members who do not
participate in the Staff Health
Insurance shall be insured against
medical and hospital expenses and
against death or disability to the
extent laid down in the Bureau!s
accident and illness insurance
policy relating to them, toward
the cost of which they shall

contribute, e

This amendment defines
the policy for the new Health
Insurance Program.
broader health benefits and
is extended to include dependents
of Staff Y

It provides
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PREVIOUS TEXT

Noe
820.1(e) TRAVEL OF DEPENDENTS

For each child for whom an
education grant is payable under
Rule 255 for study other than within
commuting distance of the official
station, one round trip each
scholastic year (Rule 255.) between
the place of study and the duty
station, provided thatt

»

1120, CONFERENCE STAFF¥

1120.1 The Director may
appoint temporary staff for
conference and similar short—

term service without regard

_ %0 the provisions of other
sections of the Stai’f Rulese

NEW TEXT

T10.3 Pdrticipants in the Bureau's
Staff Health Insurance may, by
decision of the majority of those
voting in a referendum, participate
4n a plan of dental benefits in
accordance with rules established
by the Director in consultation
with the interested staff,

>

For each child for whom there
is an entitlement to the education

t under Rule or s

r than within commiting distance
of the official station, one round -
trip each scholastic year (Rule
255.1) between the place of study
and the duty station, provided thats

1120, TEMPORARY STAFF

The Director may sppoint -
temporary staff for conference and
other short-term service without

regard to the provisions of other

sections of the Staff Rules,.

-~

- A - o g

COMMENTS

To eliminate the
necessity for dealing with
a special caso on an ad hoc
basis which arises when in
one country or another, there
_are no fees payable for
education and therefore under
the present rule the normal
education travel is not
permissible.

Thisrulewasreqﬁréd '

v

to be revised as it is applicable
not only to conference staff but

to all categorias of temporary
staff. )
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